
Ethical Behaviour Principles of AIP Electromechanical Clustering of Adana OIZ 

Our esteemed company owners operating in the electrical and mechanical sector, in performing 

clustering services, display a stance depending on the feelings of localization and nationalization, 

based on continuous development, participation, transparency, impartiality, honesty, accountability, 

predictability, appropriateness in service and trust in declaration. 

Act in accordance with the unity and interests of Adana OIZ AIP Electromechanical Clustering: 

It is obliged to act in accordance with the unity and interests of the AIP Electromechanical Clustering, 

and to act and behave to avoid the issues that require disciplinary punishment mentioned in the 

disciplinary regulation. 

AIP Electromechanical Clustering service awareness: Executive AIP Electromechanical Clustering 

members, in performing clustering services; They aim to facilitate the daily life of the members, to 

meet their needs in the most effective, fast and efficient way, to increase the service quality, to 

increase the satisfaction of the members, to be focused on the needs of the users and the results of the 

services. 

Complying with service standards: AIP Electromechanical Clustering members carry out clustering 

services in accordance with the determined standards and processes, inform the beneficiaries during 

the service process by providing the necessary descriptive information about the business and 

transactions. 

Commitment to purpose and mission: AIP Electromechanical Clustering members act in accordance 

with the aims and mission of the clustering. They act in line with the interests of the country, the 

welfare of the society, and the service ideals of the members. 

Honesty and impartiality: AIP Electromechanical Clustering members; act in accordance with the 

principles of legality, justice, equality and honesty in all their production and operations, cannot 

discriminate on the grounds of language, religion, philosophical belief, political opinion, race, gender 

and similar reasons in performing what they should be and in benefiting from services; and they 

cannot engage in behaviours and practices that prevent equal opportunity. Members of the AIP 

Electromechanical Clustering cannot treat natural or legal persons with priority, privilege, bias, and 

contrary to the principle of equality, cannot act against the benefit or harm of any political party, 

individual or group, or prevent the policies, decisions and actions of public authorities in accordance 

with the legislation. 

Dignity and trust: AIP Electromechanical Clustering members behave in a way that builds 

confidence in clustering administration and demonstrate through their behaviour that they deserve the 

reputation and trust required by the task. Clustering officers avoid behaviours that damage the trust of 

the members, create suspicion and harm the principle of justice. The AIP Electromechanical 

Clustering members act in accordance with the service requirements, with the awareness that service is 

a duty on any personal or private benefit, they cannot mistreat those who benefit from the service, do 

not neglect the work, apply double standards or take sides. AIP Electromechanical Clustering 

members, who are in the position of managers or supervisors, cannot engage in arbitrary behaviour, 

pressure, insult and threatening practices, cannot prepare reports that are not based on clear and 

conclusive evidence, cannot demand services, opportunities or similar benefits for themselves in 

violation of the legislation and cannot accept what is offered even if there is no request. 



Courtesy and Respect: AIP Electromechanical Clustering members behave kindly and respectfully 

towards each other and show the necessary attention, if the subject is beyond their authority, they 

direct them to the relevant unit or authority. 

Notification to competent authorities: AIP Electromechanical Clustering members report the 

situation to the competent board when they are informed of or see such an action or transaction while 

performing their services or when they are requested to engage in illegal or unlawful business and 

actions that are incompatible with the determined ethical behaviour principles. Our Discipline and 

Ethical Behaviour Managers keep the identity of the clustering officers who report confidential and 

take the necessary measures to prevent any harm to them. 

Avoiding conflict of interest: Conflict of interest refers to any kind of benefits provided to 

themselves, relatives, friends or people with whom they have a relationship, and their financial or 

other obligations and similar personal interests that affect or seem to affect the performance of their 

duties in an impartial and objective manner. AIP Electromechanical Clustering members have personal 

responsibility in the conflict of interest and, since they are usually personally aware of the situation in 

which a conflict of interest may arise, they act carefully about any potential or real conflict of interest, 

take the necessary steps to avoid conflict of interest, inform the board as soon as the conflict of interest 

is realized, and keep themselves away from interests that fall within the scope of conflict of interest. 

Failure to use duties and powers to gain advantage:  Members of the AIP Electromechanical 

Clustering cannot benefit and mediate in favour of themselves, their relatives or third parties by using 

their titles and powers, nor can they act in favour of relatives, spouses, friends and fellow 

townspeople, political favouritism or discrimination or favouritism for any reason. AIP 

Electromechanical Clustering members cannot provide personal benefits to themselves or others by 

using their titles and powers. Members of the AIP Electromechanical Clustering cannot use the official 

or confidential information they obtain to obtain an economic, political or social benefit directly or 

indirectly to themselves, their relatives or third parties, and cannot disclose them to any institution, 

organization or person other than the competent authorities. 

Prohibition of receiving gifts and benefiting: All kinds of goods and benefits accepted directly or 

indirectly, with or without economic value, that affect or may affect the impartiality, performance and 

decision making of the AIP Electromechanical Clustering members are included in the scope of gifts. 

The basic principle is that the AIP Electromechanical Clustering members do not receive gifts, do not 

give gifts to the clustering officials and do not provide benefits. Members of the AIP 

Electromechanical Clustering cannot receive any gifts or benefit from real or legal persons who have a 

business, service or interest relationship related to their duties, directly or through an intermediary, for 

themselves, their relatives or third parties. 

Use of AIP Electromechanical Clustering Resources: AIP Electromechanical Clustering members 

cannot use or let anyone use the allocated buildings and vehicles other than their purposes and service 

requirements, they protect them and take the necessary measures to keep them ready for service at all 

times. 

Avoiding extravagance: AIP Electromechanical Clustering members avoid wastage and extravagance 

in the use of buildings and vehicles; they behave effectively, efficiently and economically while using 

their working hours, workforce and opportunities. 

Binding explanations and unrealistic statements: While the AIP Electromechanical Clustering 

members fulfil the requirements of the clustering, they cannot make any statements, commitments, 



promises or attempts binding the clustering, or make deceptive and untrue statements by exceeding 

their authorities. 

 

Informing, transparency and participation: AIP Electromechanical Clustering Administration helps 

members exercise their right to information. AIP Electromechanical Clustering Administration takes 

care to ensure that those who will be directly or indirectly affected by that decision contribute to one, a 

few or all of the stages of preparation, maturation, taking and implementation of these decisions 

regarding clustering services, unless there is a legal provision to the contrary. 

Directors' responsibility of accountability: AIP Electromechanical Clustering members are 

accountable for their responsibilities and liabilities during the performance of clustering services. They 

are always open and ready for public evaluation and inspection. Executive association members take 

timely measures required by their duties and powers in order to prevent operations or actions that are 

incompatible with the goals and policies of the clustering. Executive clustering members take the 

necessary measures to prevent the personnel under their authority from committing corruption. These 

measures include implementing legal and administrative regulations, conducting appropriate studies 

on training and information, being careful about financial and other difficulties faced by its personnel, 

and setting an example for its personnel with its personal behaviour. The Executive AIP 

Electromechanical Clustering members are obliged to provide their staff with appropriate training on 

ethical behaviour principles, to observe whether these principles are followed, to monitor their lives 

incompatible with their income, and to guide them in ethical behaviour. 

I have read the "Ethical Behaviour Principles" of " AIP Electromechanical Clustering " written above. 

I undertake that I will act in accordance with the said principles and be subject to the Association's 

Disciplinary Regulations if I do not comply with ethical rules. 

Company Official’s Name and Surname: 

Company’s Name:  

Date: 

Signature: 

 

 

 

 

 

 

 

 

 



 

 


